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World of Work and Globalization 
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Challenges of VET 

Vocational Education and Training [VET] is 

increasingly seen as a master key to poverty 

alleviation and social cohesion and a chance for 

countries to jump on the bandwagon of development 

and globalization.  
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VET is to be flexible to respond to the opportunities 

provided by the labour market.  

 

VET systems often lack sound management, 

horizontal integration and vertical decentralization. 

Presently different ministries, regional or local 
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for general academic education, i

levels of qualific

 

Another VET challenge is to ada

curriculum and teaching met

erben van der Molen

S

Innovation Brief 5/2008        Euroconsult/BMB Mott MacDonald 1



 
Euroconsult / BMB Mott MacDonald 

authorities are responsible for their man

which causes a negativ

agement 

e divergence in policies, 

competence and ownership.  

 level there is insufficient 

autonomy to select staff, define appropriate curricu

 

At the VET school

la 

and to manage funds.  

 

Strategic framework for VET deve
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Strategic directions for an effective VET 

system 

Input Standards  

 

Defining the supply system 

VET needs to respond to the overall requirements 

and socio-economic context of a specific society. 

Therefore there has to be an overall legally 

ed VET strategic framework with various 

forms of VET supply.  
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state body for accreditation established. The system 
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Accreditation 

The VET system has to be made u
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national accreditation system. T

Innovation Brief 5/2008        Euroconsult/BMB Mott MacDonald 2



 
Euroconsult / BMB Mott MacDonald 

curricula, teachers and trainers, educational 
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Teacher training 

Teachers should be trained in modern teaching and 
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A decision making instrument is required directing 

the VET system in its supply activities. This 

instrument will be supported by adequate information 

on the kind of human resources needed in the 

society. It should have legal recognition and close 

involvement of the social partners, the employers 

and workers associations.   
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Assessment 

Formative student assessment sy
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Counselling of students 

The provision of skills according

is a basic principle for effective VET
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Qualitative provision of services 

VET process standards concern the implem n 
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Curriculum content 

Present-day process standards define that c

should present up-to-date knowledge and ski
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Involvement of Social Partners  

The identification of training needs, mode
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A major principle in modern VET is that everybody 
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Financing VET 

Financial sources and cost efficiency 

Reforming VET will need increased expenditure. The 
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